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LaSelva - Code of Conduct 

 

Aim of LaSelva‘s code of conduct 
The present LaSelva code of conduct contains the enterpreneurial principles and requirements 
concerning the respect of social and ecological standards within the whole value chain. In order to be 
able to guarantee its credibility LaSelva also invites its business partners to respect these 
enterpreneurial principles.  
With its signature under the code of conduct the business partner guarantees that the social and 
ecological requirements will be respected. At the same time the present code of conduct aims at an 
increased transparency as well as a long-term cooperation on a partnership basis between LaSelva and 
its business partners. 
 
The LaSelva code of conduct is based on the core requirements of the International Labour 
Organization (ILO) and on the principles of the UN Global Compact. So it includes the topics human 
rights, labour conditions, environmental protection and the fight against corruption.  
 
 
1) No forced labour or child labour 

La Selva consequently refuses the use of child labour and forced labour according to the ILO-
conventions 29, 105 and 138. In the interest of an appropriate educational opportunity only 
employees who are older than 15 years or employees who have exceeded the compulsory 
school age of their country may be employed. All forms of forced labour or prison labour are 
inadmissible for LaSelva. Employees mustn’t be forced to work neither directly nor indirectly. 

 
2)         No discrimination & freedom of association 

The business partner has to guarantee equal opportunities and equal treatment irrespective 
of the origin, the sex, the religion, the political attitude, the sexual orientation or other 
distinguishing features   (ILO-conventions 100 and 111). 
The business partner respects the right of all employees to found or join a trade union and 
the right to negotiate pay agreements (ILO-conventions 87, 98). 

 
3)         Humane labour conditions  

The business partner has to ensure that the internationally recognized human rights are 
respected.  
All employees have to be treated with respect and dignity. All forms of physical, sexual, 
psychical or verbal maltreatment as well as intimidations by the employer are forbidden. 
The business partner has the obligation to respect the legally prescribed maximum working 
hours and to remunerate extra work according to the applicable regulations. Moreover the 
employer has to ensure a safe and healthy working environment. The highest possible level of 
health and security protection at the workplace has to be promoted.  
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4) Payment of fair wages  

The employer has the obligation to respect the valid regulations and business standards 
concerning remuneration and indemnities and has to pay at least the valid minimum wage or 
the minimum wage of the business sector depending on the fact which one is higher. 
Unjustified pay deductions, especially in the form of disciplinary action are forbidden. All 
employees have to be informed in written and in a comprehensible form about the financial 
remuneration before the beginning of work and they have to be informed about the exact 
wage deductions for each period of payment.  

 
5)         Business integrity 

The business partner has the obligation to respect all laws and regulations concerning bribery, 
corruption, fraud and extortion. The business partner is not allowed to offer payments, 
invitations and presents in order to influence business relations illegally. 

 
6) Environmental protection 

The business partner is required to reduce its environmental pollution and to save ecological 
resources. Moreover the company commits itself to contribute to the preservation of 
biodiversity within the bounds of possibility.  

 
7) Respect of the code of conduct 

With its signature the business partner commits itself to respect the code of conduct.  
LaSelva is entitled to check the situation on the spot itself or by commissioning third persons 
and it is entitled to request the presentation of documents proving that the code of conduct is 
respected. The business partner has to support the types of audit. 

 

 

 

Company stamp 
 
 
 
 
 
Signature of the company                                                                             place, date 

 


